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Pina e Cunha, M., Clegg, S.R., Rego, A. & Berti, M. (2021) Paradoxes of Power and Leadership. London: Routledge. 
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Recent awards
Edith Penrose Award (INSEAD/EURAM) 2020 for Trail Blazing Research 
Best paper award EURAM 2020 for “Research movements and theorizing dynamics in management and organization studies,”
Winner of Association of Project Management Paper of the Year Award 2020: “Branding and governmentality for infrastructure megaprojects: The role of social media.” International Journal of Project Management, 37(1), 59-72.
Winner of the Paper of the Year Award 2019:  “Organizational Creativity as Idea Work: Intertextual Placing and Legitimating Imaginings in Media Development and Oil Exploration” , Human Relations.
Outstanding Paper in the 2019 EmeraldLiterati Awards: “Megaprojects redefined- complexity versus cost- and social imperatives”International Journal of Managing Projects in Business.
Outstanding Paper in the 2019 EmeraldLiterati Awards: “Why doesn't performance management perform?” International Journal of Productivity and Performance Management
